REPORT OF ANNUAL EVALUATION

NON-RENEWABLE (“YEARLONG”) FACULTY
Date: ____________________________

Faculty member: ____________________________________  

Program: _______________________________________
Rank: ________________________________

YIR: _______________

All non tenured faculty are evaluated by the Program Chair in consultation with the program personnel committee in order to encourage professional growth and development, as well as, to identify any problem areas in the professional performance of the faculty member. Such evaluations comply with provisions of both the Faculty Constitution and the Faculty Collective Bargaining Agreement. The evaluations will take place annually. 
Report of the Program Chair:  (For professorial faculty, please comment on teaching effectiveness, research/scholarship/creative activity and service. For professional faculty, please comment on teaching effectiveness and service.)
Basis for Annual Evaluation:

 FORMCHECKBOX 
 Prior Evaluation

 FORMCHECKBOX 
 FPAP 

 FORMCHECKBOX 
 FPAR

 FORMCHECKBOX 
 Class Visit(s)

 FORMCHECKBOX 
 Student Evaluations

 FORMCHECKBOX 
 Syllabi
 FORMCHECKBOX 
 Exams
 FORMCHECKBOX 
 Course Enrollments

 FORMCHECKBOX 
 Student grades
 FORMCHECKBOX 
 [other] _______________________________________________________________________________________
Regarding Teaching —

	[Insert evaluation of teaching performance here including areas of strength and areas needing improvement.] Consider a paragraph addressing each of the following:

1. Student evaluations and comments

2. Classroom observations and degree to which they confirm student evaluations

3. Integration of individual’s instruction with departmental goals/mission

4. Other teaching accomplishments (see departmental expectations)



Based on this year’s annual evaluation, I consider this faculty member’s performance toward meeting program-level expectations for teaching as:
 FORMCHECKBOX 
 exceeds expectations

 FORMCHECKBOX 
 meets expectations

 FORMCHECKBOX 
 does not meet expectations
Regarding Service —

	[Insert evaluation of service here including areas of strength and areas needing improvement] Consider a paragraph addressing each of the following:

1. Departmental/Divisional contributions

2. University contributions

3. Professional/Community contributions

4. (If applicable) Leadership roles




Based on this year’s annual evaluation, I consider this faculty member’s performance toward meeting program-level expectations for service as:
 FORMCHECKBOX 
 exceeds expectations

 FORMCHECKBOX 
 meets expectations

 FORMCHECKBOX 
 does not meet expectations
Regarding Scholarship (not required for professional faculty member) —

	[Insert evaluation of Scholarship here including areas of strength and areas needing improvement] Document scholarly activities that are in line with departmental expectations in this area, such as grants, publications, presentations, artistic works, and/or work leading to such items.  



Based on this year’s annual evaluation, I consider this faculty member’s performance toward meeting program-level expectations for scholarship as:
 FORMCHECKBOX 
 exceeds expectations

 FORMCHECKBOX 
 meets expectations

 FORMCHECKBOX 
 does not meet expectations
Based on my evaluation, in consultation with the program personnel committee, I conclude the faculty member being evaluated [exceeds/meets/does not meet] program-level expectations.

_____________________________________________       



______________________________

Program Chair 
  
                                              


Date

______________________________________________      



______________________________

Division Director         


                         


Date

Response of the Faculty Member:  (Optional) (Attach additional pages as needed.)

I, the faculty member, have seen and discussed this report with the Program Chair.

_____________________________________________       



______________________________

Faculty Member
                                       



Date





Please forward completed original evaluation to the Provost’s Office for inclusion in the faculty member’s Human Resources’ personnel file. 

______________________________________________      



______________________________

Provost & Vice President for Academic



Date

and Student Affairs

Provost’s Office 10/17

